Santa Barbara Unified School District
California School Empldyees Association and its Chapter 37
TENTATIVE AGREEMENT
2013-2014 Negotiations
‘May 31, 2013

The parties met and negotiated changes or amendments to Article V (Wages), Article VI (Hours) and
Article XV (Disciplinary Action and Appeal), and came to agreement as noted on the attached
documents.

The parties understand that this Agreement is subject to CSEA 610 policy review and unit ratification,
and approval by the Board of Education. '
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Dr. David Cash
Lead Negotiator

For;the CSEA:
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PaulRgoney
President, Chapter 37







Proposal
Santa Barbara Unified School District

California School Employees Association, Chapter 37

Article V Wages

Unit members shall receive a one time, off schedule two (2) percent bonus on the base
salary, payable on June 30, 2013. The base salary does not include any salary
differentials, such as bilingual premium pay, shift differential or Professional Growth

increments.
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Santa Barbara Unified School District

CSEA Chapter 37

Initial Proposal (Revision B) OB\ @Af\

2013-14 Negotiations <\7) ) \ |2

Article XV, Disciplinary Action and Appeal (Revised)

The sections of Article XV are incorrectly numbered as 14.1, 14.2 and so on. The District

proposes to renumber the sections 15.1, 15.2 and so on.

In addition to renumbering Article XV, the District proposes the following change to 14.6 b,

which currently reads:

A notice of such intent shall be served on the employee either in person or by
registered/certificated mail, return receipt requested, to the employee’s last known address.
While the employee shall remain in paid status until completion of all disciplinary procedures set
out below, the District at its discretion may relieve the employee from active duty pending

completion of the process due.”
To read:

“A notice of such intent shall be served on the employee whether in person or by
registered/certified mail, return receipt requested, to the employee’s last known address. In the
event that termination is the recommendation of the Skelly officer, the District may relieve the
emp!oyee from‘activé duty and paid status upon completion of the Skelly procedure and prior to

the appeal process. In the event the disciplinary action is overturned by proper authority, the
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Board of Education will esnstdesreturniag the employee to paid status retroactive to the date

the non-paid status was initiated.

Rationale for this amendment:;

In the case of a termination proceeding, the existing language puts the District at a financial
disadvantage because it must hire a substitute until all appeal aétions have concluded. Paying
full wages and benefits for the employee under potential discipline, and the wages of a
substitute for an indeterminate period of time, is an inordinate burden to the District and
taxpayers. If the proposed discipline is upheld, the District has no recourse to recover wages

paid to the employee; the District is simply out the money.

The proposed language levels the playing field and creates a greater incentive to move the
appeal process to conclusion. If the proposed discipline is oVerturned by a hearing office or the
Board of Ed‘ucation, the employee has recourse to recover back wages and any other

entitlements to which he or she is due.



Article VI
Hours
Delete all of Sections 9 & 10
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